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Introduction
Stone Child College, a tribally controlled community college is located on the Rocky Boy’s
Indian Reservation in north central Montana. The Rocky Boy’s Indian Reservation is the
smallest of seven reservations in Montana. We have approximately 3,800 people residing on the
reservation with a total of 6,200 enrolled members of the Chippewa Cree Tribe.
Stone Child College was chartered by the Chippewa Cree Tribal Business Committee in 1984. It
was the belief of tribal leaders that the establishment of a college was necessary for the
preservation and maintenance of the Chippewa Cree culture, language, tribal history and provide
educational opportunities of our tribal membership. Off reservation training and college studies
programs were not adequately meeting the needs of the Rocky Boy’s community. Stone Child
College accepted the challenge to provide quality post secondary education opportunities.
Stone Child College held classes in a wide variety of locations during the first five years of its
existence. Any empty structure that could be used to hold classes was utilized. A public school
housing unit was used as offices for the administration of the college. The tribe donated a
facility that had been a tribal high school to Stone Child College in 1989. All Stone Child
College activities were conducted from this facility until 1993 when an academic building,
Kennewash Hall, was constructed. The Sitting Old Woman Center was constructed in 1996 to
accommodate the growth of the institution. The main facility began to have structural problems
as the student population continued to grow.
A series of needs assessments were completed and indicated the need for a new campus. Funds
and location for the new campus became available and Stone Child College moved forward with
the construction of the new campus. In 2001, Stone Child College built a log cabin structure
donated by the American Indian College Fund (AICF). In 2002, Stone Child College completed
the Sitting Old Woman Center that currently houses the library, Registrar/Admissions, Financial
Aid, Student Services, Business Office, Bookstore and numerous other offices. In 2003, Stone
Child College completed yet another phase, Kennewash Hall, which houses 11 large classrooms,
faculty offices, administration, Foundations and Research, and a conference room. In 2006, the
Jon “Cubby” Morsette Vocational/Technical Center was completed, which houses 2 large shop
areas, 1 large gathering area, office space, fine arts and pre-engineering classrooms. Beginning
in the early spring of 2009, Stone Child College began the construction of a Health Center,
which includes a gymnasium and is scheduled for completion in early 2010. Funding for this
project was provided in part by the Title III program and Rural Development Administration
(RDA) in the amount of $3,140,000.00. Classes are planned in this latest facility in fall 2010.
Stone Child College is a healthy and growing institution that has a clear mission and purpose in
continuing to meet the educational and training needs of the local community and surrounding
area. As the educational institution of the Chippewa Cree Tribe, Stone Child College will
continue to meet its objectives and fulfill its mission for the residents of the Rocky Boy’s Indian
Reservation.
Stone Child College was granted candidacy status during the spring of 1990 and three years later,
1993, was granted accreditation. In 1998, SCC was reaffirmed for a 10 year accreditation.

Following the comprehensive visit by the Northwest Commission on Colleges and Universities
(NWCCU) in the spring of 2008, Stone Child College received a total of nine recommendations
from NWCCU.
Stone Child College prepared and submitted a progress report regarding Recommendation 8
(Debt Management Policy) during the fall of 2009. The college received correspondence from
the NWCCU dated February 12, 2010 that the progress report was accepted for Recommendation
8.
On September 23, 2009, the NWCCU requested the that Stone Child College submit a focused
interim report and host an evaluation visit to address the remaining 8 recommendations during
the spring of 2010; therefore, this focused interim report addresses the remaining 8
recommendations.

Standard One – Institutional Mission and Goals, Planning and
Effectiveness
The Committee recommends Stone Child College review its mission statement to ensure
that the statement exclusively articulates institutional purpose rather than the process to
achieve that purpose. (Standards 1.A)
The Stone Child College (SCC) mission statement has been under review for the past three years.
The initial work began on March 26-27, 2007, at a planning meeting with our Board of Regents
in Great Falls, MT. At this time, we began to make changes and solicited input from all parties
involved. The college also utilized the expertise of consultants such as Dr. Margie Hobbs of
Assessment Matters and Dr. Frank Gornick and Pedro Avila from the Company of Experts to
assist us in the review process.
The staff and the Assessment Committee further reviewed the changes and had additional input
from several of our board members. This was done at a meeting in Idaho on June 25-26, 2008.
At the staff retreat on August 26, 2009, the revised mission statement was shared with staff,
faculty and board members.
Although the Vision and Core Values that define who we are and what’s important for the
college have not changed, SCC has completely rewritten the Mission Statement and included
five Guiding Principles which together can be considered the institution’s goals in accordance
with the Northwest Commission on Colleges and Universities (NWCCU) evaluation team
recommendation to articulate purpose rather than process.
Stone Child College’s Assessment Committee - 1) Barbara Bacon, Assessment Coordinator 2)
Melody Henry, President, 3) Clarice Morsette, Dean of Students, 4) Cory Sangrey, Dean of
Academics, 5) Theodore Whitford, Registrar, 6) Helen Windy Boy, Librarian, 7) Ann Johnstone,
Human Services Faculty, 8) Eric Shulund, Mathematics Faculty, 9) Steve Galbavy,
Developmental Studies Faculty, and 10) Ivy Meyers, Business Office Representative - reviewed
and updated the institution’s mission and goals; the final draft was presented to the Stone Child
College Board of Regents on December 22, 2009. The Stone Child College Board of Regents
approved the mission on final reading December 22, 2009 and it was subsequently adopted. A
copy of the updated mission statement can be found in Appendix I.
The current mission statement is posted in all institutional offices, in publications and on the
college website.

Standard Two – Educational Program and its Effectiveness
The Committee recommends that the college review all its certificate programs to ensure
that they demonstrate a coherent design, and are characterized by appropriate breadth,
depth, sequencing of courses, synthesis of learning, and the assessment of learning
outcomes. (Standard 2.A.3)
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The Academic Dean, faculty, and staff have reviewed and are in the process of modifying all
certificate programs at SCC to ensure they demonstrate a coherent design, are characterized by
appropriate breadth, depth, sequencing of courses, synthesis of learning, and the assessment of
learning outcomes. The process began with certificate program student learning outcomes being
refined with the assistance of consultants, Ms. Crystal Gust and Dr. Margie Hobbs so they are
amenable to assessment. The revised learning outcomes were critiqued by the same consultants
and will be published in the new spring 2010 catalog.
All certificate programs at Stone Child College have been reviewed. The student learning
outcomes have also been updated to reflect the necessary breadth, depth and synthesis of
learning. The current assessment model utilized by faculty has been updated by a follow-up
training activity that was conducted in May 2009 for faculty and staff. The completed program
and certificate assessment plans/reports were critiqued by the expert reviewer, Dr. Margie
Hobbs, Assessment Matters consultant, and documented by the assessment office. Stone Child
College is in the process of developing assessment plans for all certificate programs.
The Vo-Tech Strategic Planning Sub-Committee is assisting the SCC faculty in developing and
revising certificate program offerings that include curriculum design, equipment needs and
vocational trainings. The Vo-Tech Committee members are: 1) Robin Rosette, NACTEP
Counselor, 2) Edward Gomoll, Science Instructor, 3) Mike Ley, EOC Counselor, 4) Patricia
Morsette, Foundations and Research Office Manager, 5) Theola Parisian, Assistant Child Care
Coordinator, 5) Dennis St. Marks, Maintenance Staff, 6) Sophia Alvarez, Academic Assistant
and, 7) LaVerne Parker, Adjunct Nursing Faculty.
Stone Child College’s current catalog cycle will end Spring Semester 2010 and a new catalog is
currently in the development stage. The new catalog will include the revised student learning
outcomes, the appropriate course sequencing for the certificate and associate programs that are
currently being offered at Stone Child College.
The Committee recognizes the college’s multidimensional assessment efforts and
recommends that the college take steps to go beyond data collection to a comprehensive
and systematic plan for analysis of the data in terms of the impact of the activities on
students, programs, and services and accomplishment of the mission. (Standard 1.B, 2.B,
and Policy 2.2)
Since the Committee visited in spring 2008, all the associate degree programs offered at Stone
Child College were reviewed and revised by the full-time faculty along with the Dean of
Academics. Revisions included current program learning outcomes where three to five outcomes
were developed for each degree, as well as assessment methods and criteria for success for each
of the outcomes. This process took place after all full-time faculty and support staff received
follow-up training on the 5-Column Assessment Model which is currently utilized at SCC and
has been implemented since the 2000 academic year. The use of these results will be used to
make major and minor changes in course offerings at SCC. These results can also affect degree
offerings and current policies; changes that would require board approval.
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Dr. Margie Hobbs, Assessment Matters consultant, provided the training in May and June 2009.
Dr. Hobbs assisted instructors and staff by critiquing their assessment plans and made
recommendations to go beyond data collection and follow the systematic plan for the analysis of
the data in terms of the impact of the activities on students, programs, and services and
accomplishment of the mission. Copies of the Assessment Record Book Form Cs that were
completed by seven (7) faculty members and college staff that document use of results for
institutional improvement considerations are available in the assessment office. The Student
Services Department and Assessment Office uses the ARB format for goals, data collection and
use of results.
Administrative objectives were created for each department and the committees in both of the
formats, ARB and SMART goal templates. They also developed three to five SMART goals that
were designed for measurement of data collected and program improvement. All data collected
from the SMART goals is retained in the assessment office. The use of these results are shared
with the assessment committee, reported at yearly college retreat and utilized in the Annual
Assessment report to the SCC Board of Regents. SMART goal documentation is available in the
assessment office.
In addition to the 5-Column assessment model, training was conducted for the SCC Strategic
Planning Sub-Committee chairpersons on the SMART Goal setting method by Ms. Marilyn
Colliflower, a school administrator from the state of Washington in June, 2009. The subcommittees are comprised of all staff and faculty. The seven (7) committees are: 1) Community
Development, 2) Computer Team, 3) Vo-Tech, 4) Retention, 5) Institutional Assessment, 6)
Student-Centered Campus, and 7) Daycare. These committees are charged with overseeing
institutional short-term and long-term goals derived from a community-wide needs assessment
conducted in 2008. The sub-committees meet monthly to address specific goals that were
prioritized during a Strategic Planning Summit held in Billings, Montana, March 2009. The
committees utilize a SMART Goals tracking and documentation system to monitor if goals were
achieved and improvements were made. The SMART Goals documentation includes goals,
mission statement or guiding principle reference, strategies necessary to reach goals, person(s)
responsible for activities, timelines, evidence of goals completed or criteria met, and how
improvements will be implemented. Analysis of SMART Goals will be used to implement
changes in student activities, programs, and services available to students at SCC. The SCC SubCommittee SMART Goal documentation is available for review as a further process of SCC’s
impact of the activities on students, programs, and services and accomplishments of the mission.
The Committee recommends that Stone Child College consider developing more
articulation agreements with appropriate colleges or universities in transfer areas.
(Standard 2.C)
Stone Child College (SCC) is working with Montana State University - Northern (MSU-N) in
completing articulation agreements in the certificate areas of: pre-nursing, construction
technology and pre-engineering. In addition, SCC is working with Montana State UniversityBozeman (MSU-B) to develop a pre-nursing articulation agreement. SCC has chosen to
articulate with MSU-N and MSU-B because they offer an associate degree in the certificate
areas.
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The following table lists Stone Child College degrees and articulation agreements with other
colleges and their status indicated by either a one (1) for in place, two (2) for in the process of
being approved and three (3) for does not articulate. A sample articulation agreement can be
found in Appendix II.

Degree
Health Promotion, AA
Industrial Technology, AA
Liberal Arts, AA
Mathematics, AA
Natural Resource Studies, AA
Natural Resources Studies, Water Quality, AA
Native American Studies, AA
Studio Art, AA

Montana State
University‐
Northern
1
2
2
2
3
2
3
2

University
of
Montana
3
3
3
3
2
3
2
3

Teacher Education, Elementary Education, AA

1

3

Montana
State
University‐
Bozeman
3
3
3
3
3
3
3
3
3

Teacher Education, Early Childhood Education, AA

3

3

2

Teacher Education, Health and Physical Education, AA
Teacher Education, Industrial Technology Education, AA
Human Services (Addiction Studies Option), AA
Native Communities, AA
Psychology, AA
General Science, AS
Allied Health, AS
General Business, AS
Office Administration, AS
Information Systems, AS
Accounting, Certificate
Construction Technology, Certificate
Customer Relations, Certificate
Physical Fitness Training, Certificate
Pre‐Engineering Assistant, Certificate
Pre‐Nursing, Certificate

1
2
3
3
1
2
2
1
3
2
3
2
3
3
2
2

3
3
3
3
2
3
3
3
3
3
3
3
3
3
3
3

3
3
3
3
3
3
3
3
3
3
3
3
3
3
3
2

Stone Child College Faculty is active with the Transferability Initiative being developed by the
Montana University System that includes common course numbering; as the courses are
approved throughout the university system that change will also occur at Stone Child College.
The transferability initiative is put in place to ease the transferability of students within and
among Montana colleges.

4

Standard Four – Faculty
The Committee recommends that SCC develop a more comprehensive faculty evaluation
plan that includes a variety of methodologies. (Standards 4.A and Policy 4.1)
The Dean of Academics has reviewed other college/university faculty evaluation processes,
methodologies and best practices. The improved faculty evaluation plan is comprised of a multifaceted approach with the use of different methodologies that will include evaluating each
faculty member with student evaluations (administered once per semester), self-assessment
(annually), peer evaluation (annually), and an administrative evaluation to be completed annually
by the Dean of Academics.
In addition, student evaluations have been updated and will be implemented Spring Semester
2010. Updating Student Evaluations consists of questions that evaluate a course in the following
areas: 1) Student Course Evaluation, 2) Student Learning Outcome, and 3) Course Instruction.
The Student Evaluation will contain 30 questions utilizing a 4-point Likert scale (4-Strongly
Agree, 3-Agree, 2-Disagree, 1-Strongly Disagree, and 0-N/A); the results will be evaluated
accordingly. Analysis of the evaluation will provide information about instructor effectiveness
to SCC Students, Administration, and SCC Board of Regents. A copy of the student evaluation
tool is included in Appendix IV.
Self assessments will be completed by each faculty member. Full-time faculty will be required
to put together a portfolio. The portfolio will include: 1) instructor’s teaching philosophy, 2)
teaching goals and method, and 3) plans for achieving teaching excellence. At the end of each
semester, faculty will include in the portfolio implementations or successes and a description of
ways faculty have enhanced their teaching effectiveness. The portfolio will also be peer
evaluated annually by another faculty member. This process will begin Fall Semester 2010, and
annually thereafter.
Peer evaluations will be conducted by faculty members. A faculty member will be assigned
another faculty member to evaluate by the end of September of each academic year, starting Fall
Semester 2010. The peer evaluation process will include evaluating the instructors’ portfolio and
reviewing course information for one of the classes. This will occur within the academic year
and be completed by April of each year. The evaluation components will include the instructor’s
strengths and weaknesses, course content, content appropriateness, relationship to the student
learning outcomes, student skill-development, and methodology effectiveness. This process will
begin Fall Semester 2010.
Administrative evaluations will be conducted annually by the Dean of Academics beginning
Spring Semester 2010. The administrative evaluation will include: portfolio, self assessment,
student evaluations, academic performance, institutional and community service, and faculty
obligations, as stated in the contract. The Dean of Academics will observe one class for each
full-time faculty member during Spring Semester. A copy of the faculty evaluation tool can be
found in Appendix V.
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Full-time faculty who are also grant coordinators will be evaluated by the Dean of Academics.
The evaluation tool will be specific to the grant activities, budget, reporting and management of
the grant. In some cases, an External Evaluator will evaluate certain grants coordinated by
faculty members.
After the full-time faculty evaluations are completed, the Dean of Academics and faculty
member will review the results; each will sign off and note any comments and/or responses.
From the evaluation results, the Dean of Academics will make recommendations to the SCC
Board of Regents for contract renewals or denials for full-time faculty; all full-time faculty are
on one-year contract agreements.

Standard Five – Library and Information Resources
The Committee recommends that the core collection, electronic resources, and
supplementary material be acquired in adequate and sufficient quantity to support the
educational programs of the college. The print collection should be evaluated, weeded, and
updated to reflect the academic components of the college mission. Funding for all types of
library materials and additional technical support to assist with launching databases;
securing the print collection, especially the tribal archives; and fully utilizing Winnebago
(or another Integrated Library System) should be stabilized regardless of the availability of
other funding sources. (Standards 5.A, 5B, 5.D.6)
Since the accreditation visit in April 2008, Stone Child College contacted Ms. Carlene Engstrom,
former Librarian at Salish Kootenai College, to conduct a follow-up visit to provide technical
assistance regarding the recommendations by the commission. Ken Adams from the State
Library in Helena, MT accompanied Ms. Engstrom and provided information regarding the
Integrated Library System of the Montana State Library’s Shared Catalog. The Montana Shared
Catalog is a cooperative project involving 90 libraries that have pooled their resources and
purchased a library automated system. Stone Child College Library is a member of the State’s
Shared Catalog system.
Stone Child College has purchased the Ethnic News Watch Periodical Database that enables
students to go online and get information on Native Americans and other ethnicities for classes at
Stone Child College. This database contains over 200 magazines and scholarly journals for our
patrons’ use. Stone Child College is registered with the Montana State Library Directory and
this also gives us access to the Gale Suite (which contains InfoTrac) and Ebsco databases. These
databases are available online to students at any given time.
Registration for participation in the Montana State Library’s contract of On-line Computer
Library Center (OCLC) is complete and we are awaiting our fee schedule for our printed
collection.
Weeding out the print collection at Stone Child College is a continual process. During Ms.
Engstrom’s follow-up visit, the assistant librarian at Stone Child College and Ms. Engstrom
began the weeding process of the printed collection. Many old books were discarded and new
books were purchased through grants obtained by the college. A total of 212 new books have
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been purchased since the Commission’s visit in April 2008. It is our policy and practice to
request the instructors input on what to add to our collection. Six weeks before the beginning of
a semester the instructors are asked to recommend new materials for the library that will support
the classes they will be teaching.
Staff development for the Librarian and Assistant Librarian continue at local, state, and regional
library meetings to meet other librarians, gain knowledge, and obtain pertinent information about
the latest technology available for Stone Child College. A requirement of our Enhancement
Grant is to attend the annual Tribal Library Institute and give a poster presentation of how we are
using our funding to meet our goals. Our current librarian is taking online classes from San Jose
State University working towards a Master’s degree in Library and Information Services.
Stone Child College library has purchased and installed a new security gate for the library. The
security gate has been in operation for approximately one year. We installed a security mirror to
monitor activity in the reference and children’s sections of the library as it is difficult to observe
activity in these sections due to limited staffing and the walls. The library has purchased a
security camera for security purposes in the Tribal Archives room to protect our collection of
Chippewa Cree historical documents.
Fifteen (15) new books have been added to the Tribal Archives printed collection. The Stone
Child College Librarian intends to continue to add to the printed collection in the Tribal Archives
annually. A digital camera and recorder have been purchased to record elder interviews for the
collection. A new computer will be added to this year’s budget so individuals will be able to
look at DVD’s and CD’s in the Tribal Archives room.
Ten (10) new Dell Optiplex 320 hard drives were purchased to upgrade the computers in the
library computer lab. The new hard drives will allow better access to the electronic databases in
the library for students. The SCC Library plans to provide additional computers for student and
community member usage.
Stone Child College Library has been added to the Stone Child College web page and this allows
students and community members information about the library and hours of operation. Direct
links to on-line databases are currently being added to the SCC website.
The Stone Child College annual budget includes funds for the library. These funds will be used
to operate our electronic databases, salaries and operating costs for the library. The Basic
Library Grant will fund new printed collection materials for the Stone Child College Library.
The Committee recommends the institution’s computer centers, telecommunication
facilities, and network operations are adequately staffed to insure that computers are
readily available for use by the institution’s students, faculty, and staff. (Standards 5.A,
5.B)
Stone Child College has taken the necessary steps to ensure the institution’s computer centers,
telecommunication facilities, and network operations are adequately staffed. Since the NWCCU
evaluation committee visited Stone Child College, the college has created a computer committee.
7

The SCC Computer Committee which consists of staff and faculty are: 1) Wanda St. Marks,
Personnel Officer, 2) Ted Whitford, Registrar, 3) Gerard Vandeberg, Computer Instructor, 4)
Cory Sangrey, Dean of Academics, 5) Jewel Whitford, Business Office Manager, 6) Paul Jilot,
Maintenance, 7) Eric Shulund, Mathematics Instructor, 8) Belden Billy, Print Shop Clerk, 9) Pete
Stiffarm, Computer Technician, and 10) Jeffrey Henry, Computer Information Specialist.
The goals of the SCC Computer Committee are to train each of the members to assist with
computer duties and planning. CampusAnyware training is a goal of the computer team also.
CampusAnyware is a student records software program that includes recruiting, admissions,
registration, student billing, financial aid, degree audit, campus safety, and Student and
Exchange Visitor Information System (SEVIS) record keeping capabilities.
Another goal of the computer committee is to create a troubleshooting manual to distribute to
staff and faculty. The committee meets once a month to go over all of the issues that different
departments are having relative to computers and the network. Along with the committee, Stone
Child College has also hired another staff person to work in the computer department. Pete
Stiffarm is the Computer Technician that was hired on October 5th 2009. Mr. Stiffarm recently
completed his Bachelor’s degree in Computer Information Systems, from Montana State
University- Northern. The new staff member assists in all of the computer duties. Mr. Stiffarm is
on a yearly contract.
Student computer access improved with the purchase of new computers throughout the college.
A new writing computer lab with six (6) Dell Optiplex 760 desktops has been added to the
English classroom for student use. One computer for faculty use, which is a HP Compaq dc7900
desktop, is available. Two new mobile labs are also available for staff and student use. One lab
is made up of ten (10) Dell notebooks and the other is made up of 10 Sony VAIO notebooks and
a Lexmark printer. The Library has also replaced its old computers with ten (10) Dell Optiplex
320s. Five (5) faculty members and the Dean of Academics received new HP Compaq dc7900
desktops. Plans are in progress to install two (2) more HP Compaq dc7900 desktops for other
faculty use. There were three (3) HP Compaq 6000 desktops installed in the Natural Sciences
classroom for student use, with plans to install three (3) more.
The website has been reconstructed and is available on the World Wide Web. The website has
many different pages to keep the staff, students, and the community up to date on college
activities. Students or interested students can go online and look at the different degrees offered
at Stone Child and they are able to view course requirements for each degree offered, as well as
course descriptions of each class. In keeping with the “Think Green” theme, the Stone Child
College catalog is now available on this website. The website also has information about the
programs, grants, employment, financial aid, history, student services, and scholarships. The
College’s contact information is on the website as well as a directory for all of the staff and
faculty. The academic calendar is available for preview on the website as well as a news page
which will contain upcoming events such as food sales, meetings, holidays, etc. Visit us at:
www.stonechild.edu.
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Standard Nine – Institutional Integrity
The Committee recommends that Stone Child College review its Nepotism Policy and take
necessary steps to ensure the policy is applicable to all programs and services throughout
the college. (Standards 9.A.4)
The Nepotism Policy was adopted on January 26, 2010. The policy follows:
Nepotism Policy
The Stone Child College Board of Regents, exercising their governance responsibilities, will
provide oversight of the nepotism policy. It must be stated that federal law does not provide a
statute but defers responsibilities to State Governments to render laws that affect nepotism. If no
State funds are used to operate the institution, the State nepotism laws will not apply (public
school districts do apply). The position of Stone Child College, as a tribally controlled college,
receiving operating funds through the federal government (federal government has no nepotism
law) must then adhere to the nepotism policy developed by the Tribe.
It must be noted that the community in which Stone Child College is located is a sparsely
populated area. The community has a small resource base to draw from for Board of Regent
members or potential employees.
Under the "Tribally Controlled Community College Act,” Board members must be
representatives of the Tribe where the college is located. It must be stated that the mission of the
institutions’ is to foster and develop community members to be involved in the continued success
of the institutions. However, every attempt by the institution will be made to operate with
integrity and ethics.
The Stone Child College Nepotism Policy:
217.00 NEPOTISM
The College will give consideration to hiring local qualified community members. Stone Child
College will not hire or permit the hiring of an individual in a position which will be funded
totally or in part by a grant received by the College if a member of the applicant’s immediate
family is already employed by the College, UNLESS:
a.

A related employee or Board Member has taken no part in the screening, interviewing,
or hiring of his/her immediate relative.

DEFINITION: For the purpose of this part, the term “IMMEDIATE FAMILY” means wife,
husband, son, daughter, mother, father, brother, sister.
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Concluding Statement
Stone Child College is committed to providing the best possible educational environment to its
students, a process that can only be accomplished by constantly evaluating and updating
programs, processes, and policies. The self study evaluation is an exercise that helps in growth
and development of an institution. The institution, Stone Child College, has been in existence
for 26 years on our own.
As in previous evaluations, there are recommendations that need to be addressed. We at Stone
Child College view these recommendations as instruments for growth and development. An
institution of higher learning must be prepared to receive these recommendations as issues that
should be addressed and remedied. You have noticed that a very diligent effort to address your
recommendations was made.
The Stone Child College Board of Regents, administration, staff, students, and community
members have been thoroughly engaged in determining the very best direction for the institution.
The institution also elicited external consultants within the higher education community to help
in the solutions of your recommendations.
In addressing the recommendations, you will notice the amount of effort from the committees
that were responsible for addressing the recommendations. This was an effort bringing the entire
institution into the development of the responses. Stone Child College has always played a
major role in addressing the accreditation of our institution. We are a small institution that has to
be responsible for what we create. The institution has wisely used resources to involve expertise
to help guide the institution but principle authorship rests with the College.
The evaluation of the certificate and degree program, including the faculty evaluations, has been
discussed and a direction has been iterated in the recommendation responses. The Board of
Regents has been continually apprised of the developments. The articulation agreements have
always been important but difficult hurdle to overcome. Most often agreements between
administrations can be easy to attain but those same agreements have difficulty being endorsed
by the departments of other institutions.
The Stone Child College Library has made tremendous strides in maximizing the access of
resources for the students. As noted in the response, the Library has entered into many shared
services increasing potential accesses of information. The technology available at the institution
is making progress. The fast-changing technology environment is extremely hard to stay on top
of. The cost is sometimes staggering for a small institution with limited financial resources. Even
so, we have added staff and increased computers for students since the spring 2008 visit.
The institutional integrity involving nepotism was a hard issue to address. After many attempts
to address the issue, the Board of Regents decided that the previous policy was adequate. It was
stated in the responses that nepotism policies are the jurisdiction of states. The federal
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government does not take an individual position on the issue. In the case of tribal sovereignty,
the federal government affords the tribes the responsibility of developing a nepotism policy. It
is, however, the determination of the Board of Regents and administration to be very vigilant in
the future concerning practices they may be considered a violation of institutional integrity.
Stone Child College is extremely indebted to the NWCCU for their tireless efforts in the self
study processes. These recommendations have enabled Stone Child College to become an even
more effective institution of higher learning. We are extremely confident that the institution has
answered the recommendations and a favorable outcome will be jointly achieved.
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